Course Description: This course explores issues of labor market and relevant public policies through the lens of economic theory. A combination of theoretical models and empirical methods will be used to study (1) household decisions to supply labor, migrate, acquire human capital, (2) firms' decision to hire labor based on different factor prices, production technology, output prices (3) the determination of wages depending on market structure, and (4) the role of unions, minimum wage laws, wage discrimination based on gender and race, education as a signaling device, and labor market in developing countries. Supplemental readings/articles will be required for some chapters. These articles may be discussed during classes and students will be tested on the material in the midterm and final examination irrespective of whether it is covered in class.
